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AGREEMENT

THIS AGREEMENT entered into this First day of November, 2009 by and betwesn The Millard
Group, Inc,, hereinafter referred to as the Employer and Service Employees® Internationai
Union, Local 199, representing all employees coming under the jurisdiction of the
aforementioned International Union,

ARTICLEX
UNION RECOGNITION

SECTION 1. The Eraployer recognizes the Union as the sole collective bargaining agent
that deals with houss, wages and working conditions for employees coming mder the jurisdiction
of the Service Employees International Unfon, but only for those employees who work at the
following locations serviced by the Employet:

John Deere and Company Product Development at Silvis, Iilinois

SECTION 2. The bargaining unit shall exclude afl supervisory employees as defined in
the Labor Management Act of 1947. Foremen, Foreladies or supervisory personnel shall actin a
supervisory capacity only, and shall not perforta any work of the bargaining unit, except in cases
of emergency such as absonteeizm and only then after 4 reasonable effort has been made to
contact an employee on the extra list,

ARTICLE I
MANAGEMENT RIGHTS

SECTION 1. The management and the direction of the working force, including the
right to establish tules and regulations, hire, promote, or discharge for canse shall be vested
exclusively in the Employer, provided such action by the Employer is in accordance with the
terms aud conditions of this Apreement and is not used for the purposs of discrimination against
any member of members of the Union, -

ARTICLE, 1L

INTENT AND PURPOSE

SECTION 1. The Employer and the Union each represent that the purpose and intent of

this agreement. i3 to promote a channel through which information and problems may be
fransmitted from one to the other, to formulate rules to govern the relationship between the
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Union and the Etaployer to promote efficiency and service, aud to set forth herein the basic
agreernents covering rates of pay, hours of work and eonditions of employment.

ARTICIE IV
NON~DISCRIMINATION
SECTION 1. Neither the Employer, the Union or fellow employees shall discriminate
against any individual because of his race, age, religion, sex, color, ancestry or national og gin

with respect to opportunity for or tenure of employment or any other right benefit, duty or
obligation created and/or protected by the provisions of this Agreement.

SECTION 2. The Masculine pronoun wherever used shall include feminine, unless the
context indicates otherwise.
ARTICLEYV
UNION SHOP
SECTION 1. It shall ba condition of employment that all employees of the Employer

covered by this agreement who sre members of the Union in good standing on the date on whick
this Agreement is signed shall remain member in good standing and those who are not members
on the date on which this Agreement is signed on the sixty-fivst (61st) day Tollowing the date on
which this agreement is signed become and remain members in pood standing 1 the Union. It
ghall also be a condition of employment that all employees covered by the Agresment and hired
on or after the date on which this Agreement is signed, shall, on the sixty-first (61st) day
following the beginning of such employment become and remaln member in good standing in
the Union.

ARTICLE VI
CHECK - OFF DEDUCTIONS

SECTION 1. On the first pay day of each month the Company shall deduct from the pay
of members of the Union their Union dues, and initiation fee. The deduction of lnitiation fees sud
union dues shall start with the month after the employee has completed his probationary pestod,
No deductions from the employee’s pay for either union dues of initiaton fees shall be made by
the Conypany without the employee’s confitmation in writing to the Company through the union
of such employee’s membership in the Union and acceptance of the check-off provision, Such
duly executed authorization shall continue in effect throughout the employes’s period of service
with the company.
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SECTION 2. All union dues end initistion fees deducted by the Company under the
provisions of this Agreement shall be remitted by the 20th of each month to the financial
secretary-treasurer of the Local Union, whose name shall be placed on file with the Company by
the Union i writing,

ARTICLE VI
TRAVEL TIMKE

SECTION 1. When employees are required duﬁng their normal work day to travel fiom
one job to another, the employes shall be paid from the time of reporting at their first job fo the
completion of the nights work.

SECTION 2, Employees requized to use their own automobile traveling from job te job
shall zeceive travel pay in addition to their pay for the day worked. There will be an adjustment
made every confract year to conforn to the Government rate on each June 1st anniversary. The
Company shell futnish a travel voucher signed by the employee and employer with a duplicate
copy to the employee.

SECTION 3. No employee shall be called to work and work a shift of less than two
consecutive hours, unless such employee cannot work the full shift of at least fwo hours due to
illness, attendance of school, or completion of his day’s work on any regular full time job,
employee called to work and who does not receive at lsast two consecutive hours work, through
no fault of the employee, shall be paid for two hours at a straight time hourly rate in leu of such
work. This period shall start at the time the employes is scheduled fo report for work on that day,

ARTICLE vVIII

UNIFORMS

SECTION 1, All employees must report to work neat and clean. Slack suits with long
jackets shall be optional attire for employee.

SECTION 2. Where company requires a uniform, uniforms, will be firnished by the
Company as needed, not to excead three (3) tniforms per calendar year, unless, in the judgment
of the Company, more than three (3) uniforms per calendar year would be required.
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ARTICLE IX
DISMISSAL

SECTION 1, No employee shell be discharged from employment by the Employer for
resson of his activity in the Union, or by his firnishing the Union or its members with any
information regarding working conditions in or around his place of employment,

SECTION 2. It is agreed that the Unlon shell be finnished with any pertinent
information requested for the study and processing of grievances.

SECTION 3. A grievancs involving the discharge of an employee must be submitted by
the employee ot his union representative to the district representative of the Employer 1ot later
than three (3) working days from the date the employee was notified of hid discharge, whichever
is fater.

ARTICLE X
GRIEVANCE PROCEDURE AND ARBITRATION

SECTION 1. Should differences arise betwoen the Company and the Union aa {0 the
meaning of or application of provisions of the Agreement, such grievances shall be settled in the
following manner and ordet:

(@  Theaggrieved employes ot employees shall confer with the Steward at their job site, who
shall reduce the grievancs to writing at no cost to the employer.

{t)  The Steward shall contact the Secretary-Treasurcr and Business Manager of the Local
Union to inform him of the grievance with four (4) working days from the date of sald
gtievance,

{e}  The Sectetary-Treasurer and Business Manager or his deputy will meet with the District
Representative of the Company or his deputy to satisfactorily work owt a settlement, The
aggrieved employeo may be called in at this poiat of the grievance, if a satisfactory
seftlement is not obtained in this manner within seven (7) days from step (b),

(d)  Inthe event the grievance is not setiled in Stepa (2), (b), (¢), either the Union or the
Employer may, within ten (10) calendar days serve upon the other party a written demand
for arbifration, stating the issue to be arbitrated. Within five (5) calendar days, parties
seeking arbiiration will request the Federal Mediation and Coneiliation Service to submit
a list of not than five (5) disintetested persons who are qualified and willing to act as less
irnpartial arbitrators. Upon request of this list, an authorized representative of the Union
and of the Employer shall flip a coin to determine who shall have first choice to strike
one name each until only one (1) name remains. The person whose name remains shall be
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(&)

@

(1)

chosen as impartial arbitrator to resolve the issue. The time limits referred to herein shall
aot apply in the cases as outlined in Article XI.

The Executive Board of the Union shall have the final suthority in presenting, processing
and adjusting Union grievances, difficulties or disputes arising under this Agreement in
any step of the grievance procedure and the Union may, by action of its Executive Board
decline to process any prievance, complaint, difficulties, or disputes if in the judptment of
the Union Executive Board such grievances or dispute lacks merit or is justifiable under
the terms of this Agreement or has been adjusted or justifizble nnder the terms of this
Agreement to the satisfaction of the Union Executive Board.

The fee and. expense of the member .of the Federal Mediation aud Coneiliation Service
shall be shared equally by the parties and whatever other expenses, exclusive of legal
fees, that are involved in the arbitration shall be shared equally by the parties.

The Steward shall be allowed to leave his work for the purpose of handling a discharge
grievance without any loss of pay after potifying his immediate supervisor and only on
the premises, The time shall not exceed one half hour,

The arbitrator may interpret the agreement and apply it to the particular case presented to
bhim, but he shall, however, have no authority to add, subtract from, or in any way to
change or modify the terms of this Agreement or any Agreements made supplementary
herete. The decision of the arbitrator shall be final and binding to both perties.

Girigvances conceming monies must be presented within four-ieen (14) Working days
after such has happened. If grievences are not presented within these time Hmits, they
will not be congidered or discussed.

ARTICLE XI.

SENIORITY

SECTION 1.- Seniority shall be continuous from the first day of hire. However, all new
employees, full or part-time shall have a probationary peried of ninety (90) calender days, after
which they will be placed on their seniority fist, and their seniority shall date back from the date
of hire. There shall be separate senfority lists for full time and part-time. Patt-time employees
ecquire no full time senfority rights until they are granted full time employment. Seniority lists
shall be furnished the Union every six (6) months.

(a)

(b)

Employees shall not gain any seniority time during their probationary period insofar as
sickness or accidents are concernsd.

Employees working thirty-five (35) houts or more per week shall be classed as full time
employees.
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SECTION 2. There shall be no responsibility for re-employment of probationary
employees if they are discharged or laid off during the fivst ninety (90) days of eraployment.

SECTION 3. In the event of a lay-off the least senior part-time employees shall be laid-
off before full time employee would be laid-off. I there is to be a lay-off of a full time employee
a8 per Article X1, Section 7, in recalling employees from lay-off, the most senior full time
employee shall be recalled and then the most senfor pari-time employee as per each job site.

SECTION 4. An employee who is unjustly laid-off shall receive back pay for the period
of tinse during which he was unjustly on lay-off less the amount received for unemployment
compensation; provided the Company is notified of the alleged error within ten (10) working
days after the day the lay-oif list is mailed to the Union.

SECTION 5, An employee who {s available for work and is not recalled in line with his
seniority shall receive back pay for the period during which he was unjustly on lay-off, provided
the Corpany s notified of the error within ten (10) working days after the date the employee
should have been recalled.

SECTION 6. It shall be the responsibility of the employees to keep their addresses and
phone number current with their employer. Failute to do so will cause employes’s W-2 fom
from being properly completed and delay employee from rcc‘eivmg such form for income fax

purposes.

SECTION 7. Senfority will only prevail on each job site, if the Employer at his option,
assigns an employee to another job site, said employee’s seniority relative to the first job site will
prevail provided thers was no overt action on the parf of the employee which caused the removal
of the employee from this job site or their removal was not based upon cancellation of this job
site or their removal was not based upon cancellation of the job contract. The employes shall
lose his seniority relative to the job site from which he was assipned after a period of ane (1)
year, but he shall begin to accumulate seniority on the new job site from the date of his being
assigned. Whenever a permanent job opening ocowrs at a job Site, the most senior qualified
employees shall have the first oppertunity to fill it providing they age qualified.

As soon as the emuployer is notified that a job site is to be closed down, he
will notify the Undon and atrange for & mesting to discuss the employee at this job site. Tt will be
decided by the Owners and the Union what action will be taken to help protect the seniority and
job secmity of the employees.

SECTIONS. An employee shall lose his seniosity and be terminated if

{#) Hequits.

(b))  Heis discharged for cause,

(®  Heis absent for three (3} consecutive days without notifying Company®s District
Representative, or his deputy.

(@  He fails to retumn from lny-off within theee (3) wotking days from the date he was sent a
mailgram by the Company.
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(&  Hefails to retumn from vacation or leave of absence upon termination of such veeation or
leave of absence without prior notification to the District Representative of the Employer
or bis Depuiy.

()  Heisonlay-off for six {6) consecutive months. _

()  Employees discussing matters of their employment with non-managemert customer
employees on their job premises shall make them subject to ten (10) working days off
without pay. The second offense will subject them to instent dismissal. Employees
discussing matter of their smployment with customer management employees on their
job premises shall make them subject to instant dismissal,

SECTION 9. In the event of illness or aceident arising from within or without the eourse
of employment, the employee shall his or her recovery be reinstated on his job with no loss of
seniority provided employee is absent no longer than one (1) year, supported by medical
evidence, and absence may be extended by mutnal agreement between Employer and the Union.

The Employer shall make alf job transfers within a building on a sendority
basis, whenever qualified employees are available within that building.

Whenever a permanent job opening ocours at a~ job site, the employee

with the most job serdority shall bs placed on the job within five (5) working days, providing
they are qualified.

SECTION 10. When two (2) or more employees are hired on the same day, it shall be
decided as to who is laid off by viriue of the time of submission of their employment application
The Union office will be notified by the Company after their probation period as to who is the
most senior and so on down the line,

ARTICLE XII

LEAVE OF ABSENCE—TYPES

SECTION 1. A leave of absence will be granted for the following reasons:

PREGNANCY
() A leave of absence is granted if necessary to an employee who is pregnant. The leave

must be taken and ended when dissbility and s continuance are affimned by medical

evidence acceptable to the Company.

(b)  Inthe event of 2 misearriage or stilibirth, when an employee s on pregnancy leave, she
shall be permitted to return to work when physically qualifisd.
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SICKNESS - INJURY

(@  Leave of absence for sickness of non-occupational injury not to exceed one (1) year will
be granted fo employees who have been employed at least ninety (90) days upon written
request fo the Employer. Supported by medical evidence and be extended by mutual
agreement between the Eraployer and the Union.

When an employee is hurt on the job or off work due to illness, it is their responsibility to
oall their supervisor on a weekly basis, (each Friday) to mform the Company of their
health status, when they will retum to work,

MILITARY - PERSONAL

(@)  Amilitary leave of absence will be granted to an employee for militacy reserve duty for
National, State or Local emergency.

(&)  Aleave of absence will be granted by the Employer for a period not to exceed two (2)
congecutive weeks, on any one (1) calendar year, to a full time employee with otie (1)
year of service or more for unusual or hardship cases.

UNION GRIEVANCES - NEGOTIATIONS

SECTION 2. 1t is agreed that members of the Union shall be given time off without pay,
in order to take care of business transactions of the Union, such as conventions and negotiations.
The Union members shall not excesd three (3) for contract negotiations.

SECTION 3. During all such leave of absence provided for in Article XIT seniority shall
continue to accumulate and accrue. By agreement between the Employer and the Union,
employment of any employee on such leave of absence shall be terminated.

SECTION 2. It is agreed that members of the Union shall be given time off without pay,
in order to take care of business transactions of the Union, such as conventions and negotiations.
The union rmembers shall not exceed three (3) for contract negotiations,

SECTION 3. Duting all such leaves of absence provided for in Article XIY seniority
shall continue to accumulate and acerne. By agreement between the Employer and the Union,
employment of any employes on such leave of absence shall be terminated.

JURY DUTY

SECTION 4. An employes whio has beea called to serve will be given tirae off fom the
employer with pay at his or her hourly rate, with no logs of his or her seniotity, vacation time, or
personal days; provided, however, that such employes shall pay over to the employer all
compensation and fravel pay received by him or her on account of such jury service.
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ARTICLE X101
HOLIDAYS

SECTION 1. Any employee who has finished hig ninsty (90) calendar days of
employment ahall be paid for at theis affixed number of hours normally worked for- the
foltowing holidays: Memotial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas
Day, New Year’s Day, and any additiora! holidays observed by the Employer’s customer,

SECTION 2. In addifion to the above holidays, all employees will be given two (2)
personal holidays. New employees must work six, (6) months to qualify for twe (2) persanal
holidays. Personal holiday pay shall be based on the employee’s regularly scheduled workday, at
hiz applicable hourly rate. Personal holidays shall not be taken the week before or the week after
a holiday, or the week before or the week after their vacation. The employes shall notify
manager ten (10} working day or more in advance. The employer shall not question the
employee why he wants his personal time off. If the employee asks for the time off less than ten
(10) working days in advance of taking the time off it is at the discretion of the Employer.

SECTION 3. Holidays worked shall be paid for at one and one-half (PA) times the
employees hourly rate of pay, in addition to the holiday pay.

SECTION 4. If a holiday falls during the work week of Monday through Friday, and
work is performed on Saturday, Saturday work is to paid for at time and one-half (1%4) providing
the employees work all scheduled hours during the work week.

SECTION 5. Holidays falling on Sunday shall be observed on the following Monday,
Holidays falling on Saturday shall be paid for af steaight time pay for employees seven (7) or
eight (8) hour day full time employees. Part-time employees shall be paid the hours they would
have normally worked on that day,

SECTION 6. Holidey pay shall be based on the employees tegnlarly scheduled work
day at his applicable hourly rate.

SECTION 7. To be eligible for holiday pay, an employee must work his last schaduled
work day before the holiday, and his first scheduled work clay afier- the holiday.

SECTION 8. Effective June 1, 1979, after two (2) years of consecutive service all
employees shall have thelr birthday off with pay as a holiday. Employees birthday shall be
observed on a day of the work week In which the employee’s birthday occurs o~ on & day of the
following work week with ten (10) working days notice in advance of their taking this day off
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ARTICLE XTIV
VACATIONS

VACATIONS - FULL TIME - ONE WEEK

SECTION 1.

@

(b}

()

@

Any full time employee who has bees on the paytoll of the Employer for one (1)
anniversary year shall be entitled to one (1) week’s vasetion with pay.

TWO (2) WEEKS

After two (2) anmiversary years of service any full time employee shall be entitled to two
(2} weeks vacation with pay.

THREE (3) WEEKS

After seven (7) anniversary years of service on the payroll of the Exaployer, all fill time
employees shall be entitled to three (3) weeks vacation with pay,

FOUR (4) WEEKS

Effective June 1, 1979 after sixteon (16) anniversary years of sexvice on the payroll of the
employer, all full time employees shall be entitled to four (4) weeks vacation with pay.

Every reasopable effort will be made to permit each employss to take their vacation at the time
of the year they desire. However, final allocations of vacation petiods is left to the Company in
order to assure orderly operation of the work

@

@

VACATION WEEK
SEVEN (7) CONSECUTIVE DAYS

For the purpose of this Section, a weeks vacation shall mean seven (7) consecutive

calenday days beginning at 12:01am on Monday and ending at midnight the following
Sunday, unless otherwise mutually agreed upon by the employer, the employee and the
Union.

DEFINITION ANNIVERSARY YEARS

Anniverssry years of service shall mean consecutive service with the employer, except ag
provided in Section 2 of” this Article.

SECTION 2. (2) In considering continuity of service, absence from work, for fll fime
exmployees, for a total of thirty-five (35) regular schedule work days dus to sickness or excused

10



Feb. 5. 2010 11:32AM  SEIU LOCAL 199 No. 9608 P 12

absence or observing a legitimate local union picket line during any one (1) anniversary year
shall be considered a break in service, but will affect only the particular service year in which the
break occurred. In case of injury, while in the service of the Employer, an employee may absent
himself ffom work up to six (6) months, based on medical proof, which will only be construed as
a break in service for the perticular vacation year or years affected. In considering continuity
service for vacation purposes, ahsence from work, for full-time or patt-time employees will be
determined in the following menner. Anniversary date of employee used for taking a vacation
shall be set forward one (1) day for each day of absence taken by the employee thereby
postponing his vacation time. '

SECTION 2. (b} Part-time employees averaging at least twenty (20 hours of werk per
week to be worked in five (5) consecutive days shall receive a prorated vacetion on the basis of
the average number of hours worked per week during their anniversary year of employment,

SECTION 3. Tt is clearly vmderstood that 1o employee shall be called back to work
during his vacation period with the vaderstanding that he can take the rest of the time off dus
him at sorge later date, without mutual agreement between the Union, the Eraployer and the
smployee.

SECTION 4. Full {ime employees with the most corapany seniority shall be given
preference on vacation absence dates. A vacation Iist shall be posted March 15¢ through March
30th on each calendar year, Thoss ermployees who do not state their vacation dates oxt the posted
vacation notice shall take their vacation at the discretion of the Employer,

SECTION 5. Employees shall be paid their vacation pay at the time they absent
themselves for vacation at the applicable hourly rate of their anniversary date of employment,

SECTION 6. Any employee who has earned his vacation before he has been given the
opportunity to take said vacation and leaves the employ of the Employer for any reason, shall be
paid his vacation pay together with any other wages due upon leaving,

NO PAY IN LIEU OF VACATION
SECTION 7. Employee shall not be given pay in liew of a vacation absence, urless

mutually agreed upon between the Employer, the employes and the Union.
NO ACCUMULATION

SECTION 8. The vacation must be taken and completed no later than twelve (12)
months after the close of the period it was earned.

YACATION TOQ BENEFICIARY
SECTION 9, In the event of a termination in service due to death, provided that at the

time of death of such employee he had earned a vacation that had not been granted, payment in
the amount equal to that which would have been paid the employes for such vacation shall be
made to the beneficiary or estate of the employee,

11
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SECTION 10. Vacation pay will be computed in accordance with past practice but in no
case shall full time employees receive less than the regularly scheduled work weeks for each
week of vacation.

SECTION 11. If a vacation is teken during & week in which one of the above specified
holidays ocour, the employee will be granted an additional day of vacation.

ARTICLE XV

FUNERAL LEAVE PAY

SECTION 1. Employees shall be allowed three (3) work days off with pay at their rate
because of a death in their Immediate family. The immediate farnily shall be husband, wife, son,
daughter, mother, father, sister, brother, provided the employee attends the funeral, Employees
shell be allowed two (2) work days off with pay at their hourly rate becanse of the death of the
following family members: Mother-in-law, father-In-law, grandparents, grandchildren, provided
employee attends the funetal. Employees shall be allowed one (1) work day off with pay at their
hourly rate because of a death of the following funily members:

Daughter-in-law, son-in-law, brother-in-law, sister-in-law, any person living in the immediate
household, provided the employees attends the fimeral.

SECTION 2. The fimeral leave shall start the day the employee is notified of the death,

If the employee is at work he or she shall be allowed fo leave his or her job, and such wodk ime
left un his ox ber shift shall count towards the funeral leave pay.

ARTICLE XV1

EMPLOYEE REFERRAL

SECTION 1. It is agreed that when in need of help, the Employer will call the Union
Office agrees to use its best efforts to provide employees as requested by the Employer.

ARTICLE XVII
MAINTENANCE OF STANDARDS

SECTION 1. No pregent employee who is on the payroll at the signing of this
Agreement shall have his present basic wages reduced to comply with the wage of this
Agresment, an’-~ helther shall the hours of his basic work week be lengthened or any work
condition, holiday, or vacation privilege he is presently receiving, that is more lenient than
contained in this Agreemnent, be faken from him by the signing of this Agreement. The one

12
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exception to this clause is in regard to the 30 minute lunch period, which until Jume 30, 2000 had
been paid and which will no longer be paid.

ARTICLE ZVIIL
PICKEY LINE CLAUSE

SECTION 1. I shall not be a vielation of this Agreement for persons covered hereunder
to refuse to cross a picket line in any instance where said picket line has been officially
recognized or authorized by the President of the Building Service Employees lnternational
Union, and where the picket line is established for a legal purpose and is not confrary fo or in
violation of any federal or state constituied laws or the laws of the state in which the picket line
is established. Before official recognition is given to any picket line, such action shall be
discussed with the Employer or District Representative.

ARTICLE XIX
WARNING NOTICES - EMPLOYEE - UNTON

SECTION 1. The Union agrees to cooperate in cormecting an employee’s job
performances, ahsenteelsm, of being tardy, which otherwise may necessitate dischargs, The
Employer shall issue a written warning to an employee with a copy to the Union before
disciplinary action is taken, Waming notices shall become !l and void twenty-four (24) months
from date of issue.

ARTICLE XX

SUCCESSORS AND ASSIGNS CLAUSE

SECTION 1. This Agresment shall be binding vpon the pal-ties herefo, their successors,
administrators, executors and assigns. In the event the entire operation is sold, leased,
transferred, or taken over by sale, iransfer lease assignment, receivership or bankruptey
. proceedings such operations shall be continued subject to the terms and condition of ﬂ’llS
Agreement for the life thereof

ARTICLE XX1

INSURANCE
SECTION 1. The employer shall provide health care and dental insurance. Details

including deductible and employee contribution may be adjusted amnally. Cardertobe a
reputable carrier.

13
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SECTION 2, insurance shall be kept in foree for eligible emaployess when such
employess are on medical leave for a period not to exceed six (6) months from the last day at
work before the start of such leave. In the event such leave continues beyond the six (6) month
petiod, the employee will pay the amount of the current monthly premiwm, by check, to the
Company in exchange for continued coverage.

Ernployees discharged or laid off for lack of work (not including work
unavailable because of 3 sttike} or who voluntarily terminate their employment will be eligible
for coniinmed medical coverage as provided under the COBRA regulations then in fores, upon
payment to the Company of the current premitm determined for COBRA. purposes.

ARTICLE XXII
HOURS OF WORK AND WAGES
SECTION 1. All full time employees shall work at least thirty-five (35) hours in a work
week, Monday through Friday. All wotk performed over forty (40) hours shall be paid at one and

one-half (11/2) times the employees’ hourly rafe. Employses working on a Sunday shall be paid
at time and one-half (1 */2), weekly, Sunday and holiday overtime shall not be pyramided.

SECTION 2, The Employees will receive 1/2 hour unpeid lunch,
SECTION 3. There shall be no split shifts.
SECTION 4. Overtime shall be allocated on the basis of going down the seniority list of

each job sitd saparately; an employee refusing overtime shall be charged with avertime wotked
for the putpose of equaling overtime. An employee refusing to work overtime or not reporting
for overtime work after being scheduled on two (2) successive oeeasions, shall not be asked a
third or fourth time, whicli shall serve as a penalty.

SECTION 3. Employees shall be paid every othet Friday of each month.

SECTION 7. Upon request to the employer, there shall be a seniority list made available
to the union of all overtime hours worked during each calendar quartes

SECTION 8. (2) The houly rate for summer help (vacation relief) shail be $7~ per hour
for the life of this Agreement, The surmey help shall not be subjected 1o their joining the Local
Union #1599, After October 1st of any year, if the swnmer help is stilt on the payroll, they shall
become a union member and receive the full benefits of the Unjon Contract,

14
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WAGES

Employees working as of November 1st, 2009 shall be paid at the rate of $9.00 per hour ox at the
rate of Illinois State Minimum Houtly Wage plus $0.25, whichever is higher.

Employess hired afiex November 1st, 2009 shall be paid at the rate of Tllinois State Minfmum
Howly Wage plus $0.25.

TERM AND EXPIRATION OF AGREEMENT

This Agreement shall tzke effect Noveraber 1st, 2009 and shall remain in full foree and effect
until October 31, 2012

SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL NO. 199, NEGOTIATING
COMMITTEE, 2009

By Roy Willet, Segment President

g —

By Devin Mehaffey, Ufjfon Representative

/ﬁ%, W

President Local 199

Employer:

The Millard Group, Inc.

fBr'a',d Sﬁéﬁﬁnan, Vice President, Commenrcial
Division
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MEMORANDUM OF UNDERSTANDING

The Parties hereby execute a Memorandum of Understanding regarding Roy Willet,
establishing his wage at $11.25 per hour effective November 1, 2009 with respect to his
enployment at John Deere and Company Produet Development at Silvis, [llinois.

SEIU LocW |
Devin Mehaffey /'7 /

Vice President, Commercial Division Union Representative

Employer: Thg Millard Group




